
CHAIRMAN'S MESSAGE 

During my chairmanship of t h e  Archives '  S e c t i o n  f o r  1972-73 
much o r i g i n a l  work and t h i n k i n g  was done i n  t h e  a r e a s  of copyr igh t  
and l i t e r a r y  r i g h t s  i n  unpubl ished manusc r ip t s ,  b u s i n e s s  r e c o r d s ,  
a r c h i v e s  t r a i n i n g  e s p e c i a l l y  f o r  t h e  course  we sponsor  w i t h  t h e  
P u b l i c  Archives  of Canada, mic ro f i lm read ing  equipment,  o r a l  h i s -  
t o r y  and t h e  r e v i s i o n  of t h e  Union L i s t  of Manuscr ipts .  There i s  
no apparen t  l a c k  of i n t e r e s t e d  worker s ;  t h e  c h a l l e n g e  r a t h e r  is  t o  
a r t i c u l a t e  t h e  concerns  and needs of t h e  i n c r e a s i n g  numbers of 
a r c h i v i s t s .  

The Canadian community of a r c h i v i s t s  i s  i n c r e a s i n g  i n  num- 
b e r s .  Our a r c h i v a l  e s t a b l i s h m e n t s  have grown cons ide rab ly  and have 
e l a b o r a t e d  t h e  need f o r  d e t a i l e d  unders t and ing  of s p e c i a l i z e d  re -  
co rds  h a n d l i n g ,  a t t e n d a n t  gadge t ry  and s p e c i a l i z e d  conse rva t ion  
procedures  i n c l u d i n g  t h e  use  of compute r i za t ion  i n  our  c o n t r o l  and 
d e s c r i p t i o n  a c t i v i t i e s .  Because t h i s  is  s o ,  t h e  work of our com- 
m i t t e e s  is impor tan t .  

I cannot  be  s u r e  how t y p i c a l  I am of a r c h i v i s t s  i n  p u b l i c  
a r c h i v e s  b u t  t h e  demands on me have been such  t h a t  t h e r e  i s  l i t t l e  
r e s p i t e  t o  r e f l e c t  a t  l e n g t h  on t h e  broad i s s u e s  of t h e  S e c t i o n .  
A chairman, and indeed t h e  S e c t i o n  a s  a  whole,  needs  a  s u p p o r t i v e  
framework which s p r e a d s  t h e  l o a d  and compensates f o r  t h e  n e c e s s i t y  
t o  b e  immersed i n  t h e  work of our  home a r c h i v e s .  As I s a i d  t o  t h e  
P r a i r i e  A r c h i v i s t s  i n  May, a t  a  fo rmat ive  s t a g e  i t  is  f i n e  t o  b e  
i n f o r m a l  b u t  I b e l i e v e  we have t o  move on now and be a  l i t t l e  more 
o rgan ized  i f  t h e r e  i s  t o  b e  o u t p u t .  

It is h e a r t e n i n g  t o  s e e  t h e  n a t u r a l  development of r e g i o n a l  
a r c h i v i s t  groups. A r c h i v i s t s  i n  t h e  P r a i r i e  P rov inces  have coa- 
l e s c e d  i n t o  a  group w i t h  an  annua l  r e g i o n a l  meeting. A r c h i v i s t s  on 
t h e  P a c i f i c  c o a s t , i n  t h e  Mari t imes and now i n  t h e  g r e a t e r  Toronto 
a r e a  a r e  meet ing on a  r e g u l a r  b a s i s .  The most advanced e x p r e s s i o n  
of l o c a l  i n i t i a t i v e  i s  t h a t  of our  f e l l o w  a r c h i v i s t s  i n  Quebec. 
These a r e  h e a l t h y  re sponses  t o ,  and e x p r e s s i o n s  o f ,  emerging new 
needs .  

Other ev idence  of s e n s i t i v i t y  t o  new needs i s  given by t h e  
renewed c o n s i d e r a t i o n  i n  t h e  S e c t i o n  of i ts  r e l a t i o n s h i p  t o  t h e  
North American a r c h i v a l  s c e n e  a s  w e l l  a s  t o  t h e  Canadian H i s t o r i c a l  
Assoc ia t ion .  

Any c o n s i d e r a t i o n  of t h e  f u t u r e  o r  t h e  o r g a n i z a t i o n  of a  
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group depends on a  c l e a r  unders t and ing  of t h e  purposes  and t a s k s  i t  
is  expected t o  accomplish. There a r e  a t  l e a s t  f i v e  t h i n g s  we ex- 
p e c t  of t h e  Archives  S e c t i o n .  

1. A means of meet ing f e l l o w  a r c h i v i s t s  i n  Canada. 

2 .  A means of working w i t h  c o l l e a g u e s  on mutual a r c h i v a l  
problems. 

3. A 'spokesman' o r  s t a n d a r d  s e t t e r  f o r  a r c h i v e s  a s  a  d i s -  
c i p l i n e  and a  p r o f e s s i o n .  

4.  A communications i n t e r f a c e  w i t h  u s e r s  of a r c h i v e s .  

5 .  k u n i f i e d  e x p r e s s i o n  o r  embodiment of t h e  Canadian a r -  
c h i v a l  e n t e r p r i s e .  

The q u e s t i o n  t h e s e  purposes  pose  f o r  us  a r e  two. Do we 
r e a l l y  want them? Can we r e a l l y  do t h e s e  t h i n g s ?  

These o b j e c t i v e s  may b e  s e e n  i n  terms of t h e  degree  of i n -  
d i v i d u a l  involvement ,  a s  p r e s e n t i n g  a  g r a d a t i o n  from t h e  f i r s t  r e -  
q u i r i n g  involvement of t h e  maximum number of i n d i v i d u a l s  t o  t h e  
l a s t  r e q u i r i n g  a  n a t i o n a l  o r g a n i z a t i o n  t o  whose meet ings  many would 
n o t  b e  a b l e  t o  go f o r  t h e  expense o r  t ime  r e q u i r e d .  P. r e g i o n a l  
group is  s t r o n g  f o r  maximum p a r t i c i p a t i o n  b u t  s h o r t  on comprenen- 
s i v e n e s s .  A  n a t i o n a l  body is s t r o n g  on r e p r e s e n t i n g  t h e  p r o f e s s i o n  
on i s s u e s  of g e n e r a l  concern such  a s  c o p y r i g h t ,  co-operat ion,  mob il- 
i z i n g  purchas ing  power f o r  conse rva t ion  s u p p l i e s ,  and e s t a b l i s h i n g  
t r a i n i n g  c o u r s e  s t a n d a r d s ;  however i n  Canada, be ing  t h e  s i z e  i t  i s ,  
a t t e n d a n c e  w i l l  a t  b e s t  b e  r e p r e s e n t a t i v e  b u t  n o t  g e n e r a l .  

The second purpose ,  work on mutual  a r c h i v a l  problems,chal-  
l enges  us  i n  two ways. F i r s t ,  work on complex p r o f e s s i o n a l  pro- 
blems r e a l l y  demands face- to-face  meet ing.  Our low o u t p u t  i s  due 
t o  work by m a i l  i n  which l i t t l e  momentum can b e  achieved.  Second, 
t h e  people  t o  work on problems of a r c h i v a l  p r a c t i c e  must b e  i n  
l a r g e  p a r t  ' r ank  and f i l e '  a r c h i v i s t s  who a t  Annual General  Meeting 
t i m e  a r e  u s u a l l y  a t  home minding t h e  shop. 

The f o u r t h  purpose,  a  communications i n t e r f a c e  wi th  t h e  u s e r s  
of a r c h i v e s ,  i n  t o d a y ' s  c o n t e x t  of ' t o t a l  a r c h i v e s '  r e q u i r e s  us  t o  
widen our  h o r i z o n s .  To have meet ings  s imul t aneous ly  w i t h  t h e  
Canadian H i s t o r i c a l  A s s o c i a t i o n  i s  impor tan t  i f  we a r e  t o  have 
meaningful  c o n t a c t  wi th  u s e r s  o f . a r c h i v e s ,  a l though  we a r e  i n c r e a s -  
i n g l y  conscious  of a  need t o  a d d r e s s  p o l i t i c a l  s c i e n t i s t s ,  cr imin-  
o l o g i s t s ,  s c h o o l  t e a c h e r s  and o t h e r s  t o o .  However, a s  we p r e p a r e  
t o  r each  o u t  t o  r e c o r d s  managers and t h e  b u s i n e s s  community,another 
t ime of y e a r ,  ano the r  s c e n e  than  t h a t  of a  c lassroom and a n o t h e r  
c o n t e x t  t h a n  t h a t  of t h e  Learned S o c i e t i e s  may b e  necessa ry .  Ex- 
p l o r a t o r y  meet ings  sucn a s  t h e s e  may n o t  b e  planned s i x  months o r  
more i n  advance, and w i l l  n o t  concern members of t h e  C.H.A.; b u t  
might invo lve  peop le  from only a  p a r t  of t h e  coun t ry .  A  needed 
d e p a r t u r e  can b e  two-day seminar s  f o r  such  a r e a s  a s  r e c o r d s  manage- 
ment, use  of mic ro f i lm and b a s i c  conse rva t ion  of documents. We must 



be p repa red  t o  t h i n k  f r e s h  and s t e p  o u t  from o l d  formulae. 

As impl i ed  above we a r e  t r y i n g  t o  r e l a t e  i n  one o r g a n i z a t i o n  
d e t a i l e d  p r a c t i c a l  work r e q u i r i n g  l o c a l ,  b road ly  based i n i t i a t i v e  
and an o v e r a l l  n a t i o n a l  e x p r e s s i o n  of Canadian a r c h i v a l  concerns .  
The S e c t i o n  is  n o t  t h e  a r c h i v a l  p r o f e s s i o n  b u t  r e p r e s e n t s  t h e  pro- 
f e s s i o n  a s  i t  now e x i s t s  and i n s o f a r  a s  i t  s e r v e s  i n d i v i d u a l  a r -  
ch ives  we w i l l  grow i n  s t r e n g t h .  It is  t h e r e f o r e  a  welcome devel-  
opment t h a t  a r c h i v i s t s  a r e  beg inn ing  t o  meet on a  r e g i o n a l  b a s i s  
a s  t h i s  can on ly  f o s t e r  t h e  growth of i n d i v i d u a l s  i n  t h e  work of 
a r c h i v e s .  It can a l s o  p rov ide  t h e  o u t p u t  from committees on t h e  
bas  is of which t h e  S e c t i o n  can e s t a b l i s h  p r o f e s s i o n a l  g u i d e l i n e s  
f o r  t i le use  of us  a l l .  There might even b e  r eason  f o r  t h e  S e c t i o n  
t o  o p e r a t e  a s  a  Counci l  of Archives  recommending t h e  most g e n e r a l l y  
a c c e p t a b l e  procedures  on common a r c h i v a l  problems, though i t  w i l l  
always remain t h e  p r e r o g a t i v e  of t h e  i n d i v i d u a l  a r c h i v e s  whether  
o r  n o t  t o  implement t h e s e .  

T~ L ~ ~ e  cha l l enge  t o  us  i n  t h s  hii,edlate f u t u r e  i s  t h e  meet ing 

of t h e  needs  of bo th  a r c h i v i s t s  and a r c h i v a l  i n s t i t u t i o n s  through 
a  framework which a l lows  o p e r a t i n g  d e c i s i o n s  t o  b e  made i n  p roper  
sequence t o  e n a b l e  committee work t o  proceed w i t h  conf idence  i n  
such v i t a l  a r e a s  a s :  

- Standards  f o r  a r c h i v a l  t r a i n i n g .  

- Submission of our  concerns  r e l a t e d  t o  copyr igh t  and l i t e r -  
a r y  r i g h t s  i n  unpubl ished m a t e r i a l s .  

- The adequate  supply of good q u a l i t y  c o n s e r v a t i o n  m a t e r i a l s .  

- P r o v i s i o n  of t a c t f u l  guidance and l e a d e r s h i p  f o r  t h e  p res -  
e r v a t i o n  of b u s i n e s s  r e c o r d s .  

- The matur ing of our  own a r c h i v a l  programs w i t h  a  sound 
b a s i s  of r e c o r d s  management where necessa ry .  

It i s  h e a r t e n i n g  t o  r e a l i z e  t h a t  t h e r e  i s  a  l i v e l y  awareness  
of t h e  needs and o p p o r t u n i t i e s  b e f o r e  u s  which can only  augur  w e l l  
f o r  t h e  growth of a r c h i v a l  s e r v i c e s  t o  our  p a r e n t  o r g a n i z a t i o n s  and 
r e s e a r c h e r s  a l i k e .  

A.W. Murdoch 
Chairman of t h e  Archives  S e c t i o n ,  
1972-73. 




